BROTHERHOOD OF LOCOMOTIVE ENGINEERS &
TRAINMEN

GENERAL COMMITTEE OF ADJUSTMENT -
Canadian National/Wisconsin Central Ltd - Fox Valley & Western Ltd

1110 Gertrude Street Unit A
Kaukauna, WI 54130
PHONE: 920-462-4509
FAX: 920-462-4511

Email: jreynoldsblet@newbc.rr.com
June 29, 2013

RE: TENTATIVE MEDIATION A-13676 AGREEMENT

Dear Sirs and Brothers:

On June 6, 2013 the undersigned initialed a tentative Agreement with the CN. Please review the
Tentative Agreement that is enclosed with this letter. Also enclosed are the dates and times of the
Tentative Agreement Explanation Meetings and conference calls. These meetings and conference
calls are being held for your benefit to gather information and ask questions you may have
concerning Mediation Agreement A-13676 before casting your vote. This information is very
important to you in making an informed decision so PLEASE READ THE SUMMARY and
take advantage of a meeting and/or call.

It is also important to read the Company’s Section 6 notice that is enclosed with this letter. These
represent the demands made by the Company during the negotiating process. I’'m sure you will
agree that the imposition of these conditions would be devastating to us all. The Section 6
Notices served by both parties remain open until resolved by the ratification and adoption of an
Agreement.

In today’s climate of bankruptcies, the rising costs of health and welfare and corporations asking
for give backs we are fortunate to work for a Company that is an industry leader and making
record profits. For those of you that have been around for a while you should remember that — IT
HASN’T ALWAYS BEEN THIS WAY.

Everyone should understand that it is a very difficult task to negotiate an Agreement when we are
in an atmosphere that is presented with the struggling economy and ever escalating health and
welfare costs. Given the current and foreseeable state of the economy, I believe that this is a fair
and equitable proposed agreement that should be given favorable consideration.

I want to remind everyone to carefully consider the proposed Agreement, attend an informational
meeting if possible and by all means PLEASE VOTE. This right is yours and you need to
exercise it — please.

Fraternally,

(//,MJ/%

John W. Reynolds
General Chairman - CN/WC, BLET



CONTRACT EXPLANATION LOCATION AND DATES

FOND DU LAC — JULY 15, 2013 AT 2:00 PM AND 6:00 PM AT THE EAGLES CLUB - 515
NORTH PARK AVENUE

KAUKAUNA - JULY 16, 2013 AT 12:00 PM AND JULY 17, 2013 AT 9:00 AM. BOTH
MEETINGS AT THE BLET GENERAL COMMITTEE OFFICE - 1110 GERTRUDE STREET

ESCANABA — JULY 18, 2013 AT 10:00 AM AND 4:00 PM AT THE BEST WESTERN HOTEL -
2635 LUDINGTON STREET

TINLEY PARK — JULY 22, 2013 AT 1:00 PM AND 7:00 PM AT COUNTRY INN & SUITES -
18315 SOUTH LAGRANGE ROAD

SCHILLER PARK — JULY 23, 2013 AT 10:00 AM AT THE SCHILLER PARK YARD OFFICE
CONFERENCE ROOM

PROCTOR — JULY 25,2013 AT 11:00 AM AND 7:30 PM. JULY 26, 2013 AT
9:00 AM. BOTH MEETINGS AT PROCTOR MOOSE LODGE - 415 3™ AVENUE

STEVENS POINT - JULY 31, 2013 AT 10:00 AM AND 7:00 PM AND AUGUST 1, 2013 AT
9:00 AM AT COUNTRY INN & SUITES — 301 N. DIVISION STREET

CONFERENCE CALL — JULY 30, 2013
FIRST CALL 9:00 AM — SECOND CALL 3:00 PM

CONFERENCE CALL — AUGUST 6, 2013
FIRST CALL 5:00 PM — SECOND CALL 9:00 PM

INSTRUCTIONS TO ACCESS CONFERENCE CALL:

DIAL: 1-866-791-7192
WHEN PROMPTED ENTER PASS CODE: 9796589#

THESE MEETINGS AND CONFERENCE CALLS ARE FOR YOUR BENEFIT TO GATHER
INFORMATION AND ASK ANY QUESTIONS YOU MAY HAVE CONCERNING THE
MEDIATION AGREEMENT A-13676 BEFORE CASTING YOUR VOTE.




Wisconsin Central LTD

17641 S. Ashiand Avenue
Homewood, IL 60430

Labor Relations Department

CERTIFIED MAIL 7011 0470 0001 9267 0814
RETURN RECEIPT REQUESTED

31 August 2012
SEP 0 4 2012

Xer cs\‘“o

John W. Reynolds, General Chairman

Brotherhood of Locomotive Engineers and Trainmen
1110 Gertrude Street, Unit A

Kaukauna, Wl 54130

Dear Mr. Reynolds:

Consider this letter as the usual and customary notice served in accordance with Section 6 of
the Railway Labor Act, as amended, of the Carrier's desire to revise and amend all existing
Agreements between Wisconsin Central LTD and Brotherhood of Locomotive Engineers and
Trainmen goveming rates of pay, rules, working conditions and benefit provisions in accordance
with the proposals set forth in Attachment A to be effective thirty (30) days from this notice. The
Carrier reserves the right to serve additional notices for concurrent handling.

All previous offers made by the Carrier to resolve your undated notice served upon the
Company via hand-delivery on 9 February 2012 are hereby withdrawn in their entirety. The
initial conference on our notice shall be within thirty (30) days of the date of this letter. Mr. Doug
Mandalas is available to meet with you to discuss this notice on 6 September 2012 at 13:00 hrs.
at Embassy Suites Hotel-Minneapolis Airport, located at 7901 34™. Avenue, Bloomington, MN.
Please advise if this is not acceptable.

Yours truly,

Tt

T. E. Rice
Director Labor Relations

cc: D. J. Mandalas
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ATTACHMENT A

Provide for general wage increases of 2% on January 1, 2013, 2% on January 1,2014
and 2% on January 1, 2015.

Employees hired after the effective date of the Agreement will be paid $30 per hour
and the subsequent GWIs will be applied to that rate.

Eliminate Article 6.

Eliminate existing Article 8 Section 1 A of the Agreement and replace with the
following language:

“Regular assignments may be established consistent with business requirements and
will be bulletined to work 5 tours of duty with 2 days off, 6 tours of duty with 2 days
off, 6 tours of duty with 3 days off, or assignments may alternate with 6 tours of duty
with 2 days off and 4 tours of duty with 2 days off. Jobs bulletined to tie-up at the
home terminal will be bulletined as the 5/2 option.”

Amend Exhibit A of the Opinion & Award issued by T. N. Rinaldo, Esq. on
November 30, 2011 on this property so that the provisions of Standing Bid require a
120-day cycle for Permanent positions and Permanent Change of Card occurs each
120-day cycle.

Amend Article 5 to reflect that the basic day is 8 hours or less and service performed
after 10 hours will be at time-and-one-half.

Amend Atrticle 11 to reflect that any non-contractual absence during a guarantee
period will result in the guarantee being forfeited for that period.

Amend existing Articles to provide that any governmental requirements for
Certification and/or Qualifications will be the responsibility of the Engineer. Any
training associated with such requirements will be done on the Engineers own time

and expense.
Eliminate existing references to any single day vacations.
Amend Article 23 to eliminate Sections 2 through 8.

All other agreements and notes in effect between the parties are considered null and
void. For any discrepancy between this amended language and the “Rinaldo Award”,
this amended language will govern.
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The Parties (BLET and CN) met in person

for a series of Section é meetings between
February 29 and August 23, 2012 at various
locations with 32,30_ progress. On September 7,
2012, BLET filed for Mediation Services and was
granted NMB Case Number: A - 13676 and
assigned Mediator A. Michael Tosi. The first
mediation meeting commenced in Baltimore, MD
on November 5, 2012 and continued with the
parties reaching a Tentative >@6¢v=m,,2 on June 6,
2013. The Tentative Agreement was forwarded fo
the BLET National on June 7, 2013 for executive

| o], /=)
approval. e
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ATTACHMENT A

Provide for general wage increases of 2% on January 1, 2013, 2% on January |, 2014
and 2% on January 1, 2015.

Employecs hired after the cffective date of the Agreement will be paid $30 per hour
and the subsequent GW s will be applied to that rate

Eliminate Arnticle 6

Eliminate existing Article 8 Section | A of the Agreement and replace with the
following langunge:

“Regular assignments may be established consistent with business requarements and
will be bulletined to work § tours of duty with 2 days off, 6 tours of duty with 2 days
off, 6 tours of duty with 3 days off, or assignments may altemate with 6 tours of duty
with 2 days off and 4 tours of duty with 2 days off. Jobs bulletined to tie-up at the
home terminal will be bulletined as the 572 option.”

Amend Exhibit A of the Opinion & Award issuod by T. N. Rinaldo, Esq. on
November 30, 2011 on this property so that the provisions of Standing Bid require a
120-day cycle for Permanent positions and Permanent Change of Card occurs each
120-day cycle

Amend Article S to reflect that the basic day is 8 hours or less and service perfonmed
after 10 hours will be at time-and-one-half.

Amend Article 11 to reflect that any noa-contractusl sbsence during o guarantee
period will result in the guarantee being forfeited for that pericd

Amend existing Asticles 1o provide that any governmental requirements for
Centification and/or Qualifications will be the responsibility of the Engineer. Any
training associated with such requirements will be done on the Engineers own time
and expense.

Eliminate existing references to any single day vacations.
Amend Article 23 to eliminate Sections 2 through 8
All other agreements and notes in effect between the parties are considered null and

void. For any discrepancy between this amended language and the “Rinaldo Award™,
this amended [angimpe will govem.




- Preamble

N
Preserves DWP/DMIR/WC Section
4 and EJE/WC Section 4. Term of
Agreement is 6 years -1/1/12
through 12/31/17.




~ Aricle 5 - Wages

1/1/2012 -$ 39.04 = 2%
1/1/2013 - $ 40.02 = 2.5%
1/1/2014 - $ 41.22 = 3%
1/1/2015 - $ 42.46 = 3%
1/1/2016 - $ 43.73 = 3%
1/1/2017 - § 45.04 = 3%

Active WC Engineers will be eligible for -
back- pay based on the above wage

schedule from 1/1/2012 to 10/1/2013.




_b:u,c/amm clarifications made for establishment of
seniority. |

Changes made for clarification of Seniority
Districts/Terminals including incorporation of former
DMIR/DWP/EJE Properties into the WC Agreement.
Notes have been added preserving the cumrent
bidding practices between Terminals into the CBA.




The first right to retum to their former home terminal for
Engineers who were forced out prior to the effective date of
the Agreement g__/cm retained. Subsequent to the effective

date of the Agreement, Engineer openings will be filled on
the basis of seniority.

The dispute resolution process for mwao,:.? Retention issues
have been better defined. :




<Qa3nﬁm@§ﬁ:aowa who retum to Engine
Service shall exercise their seniority initially only in
the Terminal they _Qm,,féo:nma in Engine Service.

The entire Article was replaced to coincide with
BLET National's recommendations.




This Article was re-negotiated to define work/rest cycles and
the required :ﬂzm@a m times off for Regular Assignments.
Q&A's were added to clarify what constitutes a Regular
Assignment and the ability to establish relief type assignments
with less than the qmncm..m/a time off only with agreement from
the Local Chairman. .

sicle 8, Section 1 (C)

Four (4) hour Call Windows were Q&me,a/m:a definitions
were added with Q&As to clarify Call Window questions.
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Aricle 11 (F)

PLDs and SDVs that are submitted for only pay will not be
held against the GEB guarantee.

Engineers will be paid m_?@ and 1/2 for actual time attending
classes on their rest days.

.

Meal allowance are increased to $20.00 <<=: incremental
increases.




The O,wv? regarding first in, first out in the Chicago area was not
retained. For Engineers who fie up in the Greater Chicago Areq, the
held-away pay will not be deducted from their guarantees.

Active Engineers who estabilish seniority as an Engineer on the WC
prior to June 7, 2013 shall be entitled to a maximum of twelve (12 )
PLDs for each calendar year. >Q_2m Engineers' who established
seniority subsequent to June 6, 2013 shall be entitled fo a maximum
of four (4) PLDs for each calendar year with the exception of
Engineers' who had previously eamed a greater number while
working as a Trainmen will retain that number.




Engineers will bid all full-week vacations at once based on
vacation seniority instead of rounds.

To onooBBoan#mno:o:m starting on Mondays, Engineers
will have the option to not accept a call for service on the
Sunday prior to their vacations that commences after 11:59

and must tie up at home Uowwn,. on needs of service.

Short Term Disability rates will increase incrementally to
$80.85/day in 2013 and $82.28/day in 2014. Side Letter 5 and
Attachment “B" referencing the STD Plan are removed.




Language changes were made to modify the claim process.
Arficle 33— Leave of Absence

Engineers retuming from L.O.A. to m:o,wg Service shall
exercise their seniority initially only in the qma.._:o_ they last
worked in Engine Service.




Side Letters 3, 4, 5, 6, 7 and 13 removed.
Attachment “B" removed and copy of STD Plan
available upon request.

Add: Attachment “A" - Standing Bid
Attachment “B" - Temporary Transfers

Attachment "D"- Q&As to be incorporated
into the applicable >&n/_mm of the CBA.

Revised Attachment “C" with ocam_e, “forced-out”

Engineers and Side Letter 9 with new wan_n._uo< \
dates.




In order to accommodate the ebb and flow of fraffic
between the mines and the docks, assignments on the
former DMIR q,:o/< be assigned on a weekly or bi-weekly
basis. At the Company's discretion, assignments on the
former DMIR make be advertised and filled in
accordance with Attachment "A" - Standing Bid.

Preserves Regular Assignment Agreement, Local Only
for GEB, DMIR/DWP/WC Section 4 and EJE/WC Section -
~ s

4 Agreements.







